CLACKAMAS RIVER WATER
BOARD OF COMMISSIONERS
REGULAR MEETING
THIS MEETING WILL HAVE REMOTE ACCESS VIAZOOM  (¢qckamas River Water
January 14, 2021 at 6:00pm
AGENDA

Please sign the attendance sheet. Members of the public are welcome to speak for a maximum of
three minutes, citizens must state their name, address, if they are a customer or not for the record.
Public comment provided at the beginning of the agenda will be reserved for comment on agenda
items, special presentations, letters, and complaints. Public comment as listed at the end of the
agenda will be for the purpose of “wrapping up” any remaining concerns.

To protect the health of our customers, staff, and commissioners, CRW’s Board of Commissioners and
most of its staff will attend this meeting through an online Zoom meeting. Anyone who wishes to attend
the meeting may do so by internet at https://us02web.zoom.us/j/89272028508 or by calling the following
number 1-253-215-8782 and join meeting /89272028508#f. Passcode: 348835

REGULAR MEETING @ 6:00pm
Call to Order and Roll Call — Sherry French, President

a. Approval of the Agenda
Public Comment (see blue box at the top of the agenda)
Presentation

Audit Presentation — Julie Desimone, Moss Adams

Action Items

1. Acknowledge the Receipt of the Audited Financial Statement for Fiscal Year 2020 —
Carol Bryck, Chief Financial Officer

Resolution 01-2021 Appointing Budget Officer — Carol Bryck, Chief Financial Officer
Approve Budget Calendar for BN 2021-2023 — Carol Bryek, Chief Financial Officer

Consideration of General Managert’s Contract — Randy Gellar, Harrang Long

Consider Approval of the Contract for On-Call Electrical Services with Team
Electric- Todd Heidgerken, General Manager

Consent Agenda
CA-1: Gross Payroll and Accounts Paid: December 2020— Caro/ Bryck, Chief Financial
Officer
CA-2: Cash Position and Transfers: December 2020 — Caro/ Bryck, Chief Financial Officer

CA-3: Easement: Consider of Approval of Trail Easement for North Clackamas Parks
and Recreation District - Joe Eskew, Engineering Manager

CA-4: Project Acceptance: Accept Assets Constructed Under the Glencoe Townhomes
Project, CIP 30-5261- Joe Eskew, Engineering Manager

CA-5: Consider Approval of Purchase of Information Technology (I'T) Equipment-
Todd Heidgerken, General Manager
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Informational Reports

6. Management Report — Todd Heidgerken, General Manager
7. DPublic Comment (see bine box at the top of the agenda)

Commissioner Business

8. Commissioner Reports and Reimbursements

Adjourn regular meeting

The meeting location is accessible to persons with disabilities. A request for accommodations for persons with
disabilities should be made at least 48 hours before the meeting to Adora Campbell (503) 722-9226.




CLACKAMAS RIVER WATER Presentation

BOARD WORK SESSION
January 14, 2021
SUBJECT Presentation — Audit Presentation for Fiscal Year 2020
DRAFT MOTION N/A

EFFECTIVE DATE

PRINCIPAL STAFF Julie Desimone, Moss Adams

PERSON

BOARD ACTION None. For informational putposes only.
REQUESTED

DOCUMENTS Communication to those Charged with Governance
ATTACHED

Agenda Summary

BACKGROUND Moss Adam will present their audit findings from the audit of our
financial statements for the year ending June 30, 2020. The Oregon
Secretary of State Audits division administers Municipal Audit Law to
ensure local governments comply. Municipal Audit Law (Oregon Revised
Statutes 297.405 to 297.990) requires Oregon’s local governments to
submit annual financial reports to the Secretary of State.

ANALYSIS The audit was completed, and the audit opinion was issued December 31,
2020. Moss Adams issued an unmodified opinion stating the basic financial
statements present faitly in all material respects, the financial position of
Clackamas River Water as of June 30, 2020 and 2019, and the results of its
operations and its cash flows for the years then ended in accordance with
accounting ptinciples generally accepted in the United States of America.
"The Comptehensive Annual Financial Report (CAFR) was subinitted to the
State Audits Division and to the Municipal Securities Rulemaking Boatd in
compliance with continuing disclosure for our outstanding bond issues on
December 31, 2020.

Jamuary 14, 2021 Page T of 1



Agenda Item —1

CLACKAMAS RIVER WATER
REGULAR BOARD MEETING
January 14, 2021
SUBJECT Acknowledge receipt of the Audited financial Statements for Fiscal Year 2020
DRAFT MOTION I move the Board acknowledge receipt of the Fiscal Year 2020
Comprehensive Annual Financial Report ending June 30, 2020.
EFFECTIVE DATE January 14, 2021
PRINCIPAL STAFF Carol Bryck, Chief Financial Officer
PERSON
BOARD ACTION Acknowledgement of FY 2019-20 Comprehensive Annual Financial Report
REQUESTED (CAFR) and Audit as presented by Moss Adams, LLC.
DOCUMENTS
ATTACHED Audit is available at https://crwater.com/financial-reports-documents/ (Click
on “Fiscal Year 2020 Annual Financial Repott”). Printed copies will be
provided to Commissioners when available.
Agenda Summary
BACKGROUND As requited by ORS 297.405 et. seq., CRW has completed the annual
audit of the financial statements for fiscal year ending June 30, 2020. The
audit was petformed by Moss Adams LLC. Julie Desimone, Partner at
Moss Adams, will present the results of the audit at the January 14, 2021
regular meeting. The FY 2020 CAFR has received an unmodified “clean”
opinion, meaning the basic financial statements present fairly, in all
matetial respects, the financial position of CRW as of June 30, 2020 and
2019.
Copies of the I'Y 2020 Comprehensive Annual Financial Report (CAFR)
will be provided to the Board of Commissioners, sent to Budget
Committee members, rating agencies and other interested parties. The
State of Oregon, Division of Audits, received their copy of the report by
the December 31, 2020 deadline.
STAFF Acknowledge receipt of the FY 2020 CAFR
RECOMMENDATION

January 14, 2021
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CLACKAMAS RIVER WATER

Agenda Item — 2

REGULAR BOARD MEETING

January 14, 2021

SUBJECT

Appoint Budget Officer for BN 2021-2023

DRAFT MOTION

I move to adopt resolution No. 01-2021 appointing Carol Bryck, CRW’s
Chief Financial Officet, as the CRW Budget Officer for biennial period
2021-2023.

EFFECTIVE DATE January 14, 2021

PRINCIPAL STAFF Carol Bryck, CFO

PERSON

BOARD ACTION Appoint Budget Officer for BN 2021-2023

REQUESTED

DOCUMENTS Resolution No. 01-2021

ATTACHED

Agenda Summary

BACKGROUND CRW is prepating to work on the budget for the next biennial peried. A
new budget would take effect on July 1, 2021. An initial step in this ptocess
is to appoint a Budget Officer. This person will be responsible for
ptesenting the budget to the Budget Committee and at the Budget Hearing.
Oregon Local Budget Law under ORS 294.331 requires each local
government and special district to appoint a Budget Officer. In addition,
CRW Board Policy, Section 3.1 (A) Formulation of Budget Documents
states: Within the budget process the Board shall appoint the Budget
Commiittee membership, appoint the CRW Budget Officer and adopt the
budget.

ANALYSIS Carol Bryck has successfully served as the CRW Budget Officer for past
budgets and the General Manager recommends that Carol Bryck continue
to setrve in this role for the biennial period of 2021-2023.

STAFF Approve resolution No. 01-2021 appointing Carol Bryck, Chief Financial

RECOMMENDATION Officer, as the CRW Budget Officer for biennial period 2021-2023.

Jannary 14, 2021
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CLACKAMAS RIVER WATER
RESOLUTION No. 01-2021
APPOINTING BUDGET OFFICER FOR THE BIENNIUM 2021-2023
WHEREAS, Oregon Local Budget Law under ORS 294.331 requires each
local government and special district to appoint a Budget Officer; and

WHEREAS, Oregon Local Budget Law under ORS 294.323 authorizes a
budget period of 24 months if authorized by resolution; and

WHEREAS, Clackamas Board of Commissioners adopted Resolution
Number 05-2015 authorizing a budget pericd of 24 months; and

NOW, THEREFORE, BE IT RESOLVED, by the Clackamas River Water
Board of Commissioners to appoint Carol Bryck, Chief Financial Officer, as the
Budget Officer for the biennium 2021-2023.

ADOPTED this 14th day of January, 2021.

Sheryl French, President

Naomi Angier, Secretary



Agenda Item — 3

CLACKAMAS RIVER WATER
REGULAR BOARD MEETING
January 14, 2021
SUBJECT Acknowledgement of Proposed Budget Calendar: BN 2021-2023
DRAFT MOTION I move to acknowledge the proposed budget calendar as agreed upon for
the BN 2021-2023 Budget.
ERFECTIVE DATE }anuary 14, 2021
PRINCIPAL STAFF Carol Bryck, CFO
PERSON
BOARD ACTION Acknowledgement of Proposed Calendar for BN 2021-2023 Budget
REQUESTED
DOCUMENTS Proposed Budget Calendar for the BN 2021-2023 Budget
ATTACHED
Agenda Summary
BACKGROUND ORS 294 County and Municipal Financial Administration
ORS 294.456 Governing body to adopt budget, make appropriations,
declare, and categorize property tax amount or rate; greater tax,
encumbtance ot expenditure limited
CRW Board Policies — Section 3.1
CRW is required to follow ORS 294.456 to adopt a budget by June 30 each
year.
ANALYSIS Fach budget cycle CRW plans dates for Budget Committee meeting(s),

Jannary 14, 2021

Budget Hearing and adoption of the budget for the next biennium.
Selecting the dates for the Budget Committee meetings allows staff to
prepare for the meeting(s) and provide the proposed budget prios to the
first committee meeting,

Best practices include a calendax (see attached) to complete all phases of the
Oregon budget process.

Staff is asking the Board to determine Budget Committee meeting dates
within the months of April and May 2021 to ensure completion of the
budget process by June 30, 2021. Staff will notify committee members and
public of meeting dates.

Agenda Item 3 Page 1 of 1




CLACKAMAS RIVER WATER
Budget Calendar— Proposed
BN 2021-2023

Budget review and adoption schedule: Budget Committee includes Board of Commissioners

*January 14, 2021 (Thurs; Regular Board Meeting}
Board appoints Budget Officer (by resolution)
+  Schedule date for Budget Committee meeting(s) (by motion)

*January 25, 2021 (Mon; Board Work Session)
Board meetsfinterviews Budget Committee Applicants

*February 11 or March 11, 2021 (Thurs.; Regular Board Meeting)
Board appoints Budget Committee citizen members (by resolution)

April 7, 2021 (Weds.; Publish notice of all 3 meetings 5 to 30 days before first
meeting and post on CRW’s Website for not less than 10 days, or publish two
notices)

Publish Notice of Budget Committee Meeting

April 15, 2021
Distribute Proposed Budget to Budget Committee members, copies available for public

*April 22, 2021 (Thurs.; Only one meeting is required, but all must be noticed)
Budget Committee meeting — Receive the budget message, Approve budget or
schedule additional meetings if necessary

*April 26 (Mon.) and May 6 (Thurs), 2021 — (Tentative)
. Budget Committee meeting(s) — Discuss, Approve budget or schedule additional
meetings

June 2, 2021 (Weds.; Publish notice 5 to 30 days before hearing)
. Publish Notice of Budget Hearing and Budget Summary

*June 10, 2021 (Thurs.; Regular Board Meeting)
Budget Hearing for BN 2021-2023
«  Adopt Budget for BN 2021-2023 by Resolution

July 15, 2021 (Thurs)
Submit Adopted Budget document to State and other agencies

*meeting of the Board of Commissioners or Budget Committee

YAAD-Administration\AD-03 Board of Commissioners\AD-03-02 Board Mimses Agendas - Permanent\Board Packet\2021 Beard Meeting
Summaries\CRW Reg Board Ming 2021-01-14\AG 3 BN21-23 Budget Calendar - Proposed.doc



CLACKAMAS RIVER WATER

Agenda Item —4

REGULAR BOARD MEETING

January 14, 2021
SuBJECT Consideration of General Managers Contract
DRAFT MOTION Move the Boatrd of Commissioncts apptrove the Employment Agreement for
General Manager attached as Exhibit 1, effective as of July 1, 2021, and direct
Board President Shetry French to execute the agreement on behalf of CRW.
EFFECTIVE DATE January 14, 2021

PRINCIPAL STAFF Randy Geller, Harrang Long

PERSON

BOARD ACTION

REQUESTED

DOCUMENTS Exhibit 1- Clean copy of General Manager Employment Agreement

ATTACHED Exhibit 2- Redline copy of General Manager Employment Agreement

Agenda Summary

BACKGROUND The General Managers current employment agreement will expire June 30,
2021. At the Board’s meeting on December 10, 2020, the Board appointed
Commissioners French and Danel to negotiate with the General Manager
regarding his employment agreement and to make a recommendation for
action by the Board of Commissionets at its January 2021 regular meeting or
at a subsequent meeting.

ANALYSIS In December 2020, Commissioners FFrench and Danel, with the assistance of

January 14, 2021

legal counsel, negotiated a draft employment agreement with General Manager
Todd Heidgetken. Using the existing employment agreement as a starting
point, they negotiated the following revistons:

* Anupdated salary.

s Agreement is effective July 1, 2021 and is for five years with subsequent
one-year renewals unless terminated.

e Agreement allows the GM to wotk remotely consistent with prudent
business practices and except as otherwise directed by the Board.

¢ Agreement eliminates language regarding the access of the Chief Financial
Officer to the Boatd because that is more appropriately dealt with in
policy.

¢ Any outside employment by the GM is subject to prior approval of the
Board.
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Jannary 14, 2021

Every othet yvear, the GM's salary is reviewed in comparison to
teasonably comparable water districts in the Portland metropolitan
areas, and the parties then determine whether an adjustment to the
GM's salary is appropriate.

Increase in vacation accrual to 16.67 hours per month, which is roughly
25 days per year.

One-time addition to vacation leave bank of 80 hours.

Termination, Severance Pay, and Discipline

o Agteemment substitutes standard provisions for termination of an

executive-level employee in the event of death or disability.

o Agreement gives CRW the right to terminate the Agreement without

cause with payment of liquidated damages of an amount equal to 50%
of GM's annual salaty plus the cost of the GM's benefits for 6 months.

o Agreement provides for texmination or discipline "for cause" and more

explicitly spells out what constitutes "cause."

o Agreement provides that GM may be placed on administrative leave

(with pay) for up to one month with renewals possible.

The revisions are shown in tracked changes in Exhibit 2.

Commissioners French and Danel recommend that the Boatd approve the
agreement.

Agenda Tten 4 Page 2 of 2



EXHIBIT 1

CLACKAMAS RIVER WATER
EMPLOYMENT AGREEMENT FOR GENERAL MANAGER

THIS EMPLOYMENT AGREEMENT FOR THE GENERAL MANAGER (“Agreement”)
is made and effective as of July 1, 2021, by and between CLACKAMAS RIVER WATER
(“CRW"), an Oregon special district, and Todd Heidgerken (“General Manager”), an individual.

RECITALS

WHEREAS, CRW is a domestic water supply district organized under Oregon Revised
Statutes (ORS) Chapter 264, pursuant to which it has the power to enter into employment
contracts;

WHEREAS, CRW and General Manager entered into an employment agreement
effective as of April 1, 2016, for the General Manager position, a First Amendment to
Clackamas River Water Employment Agreement for General Manager effective as of July 1,
2017, an Amended and Restated Employment Agreement for General Manager effective
November 8, 2018, and a First Amendment to Amended and Restated Employment
Agreement for General Manager effective January 10, 2019;

WHEREAS, CRW and General Manager wish to enter into this new Agreement;

WHEREAS, CRW desires to employ General Manager as its General Manager on the
terms and conditions set forth in this Agreement, and General Manager desires to continue
employment with CRW as the General Manager on the terms and conditions specified in this
Agreement; and

WHEREAS, CRW and the General Manager desire a written agreement creating a
professional and business-like relationship, serving as a basis for effective communication,
and avoiding misunderstanding; and by having a clear understanding regarding compensation
and the employment relationship, General Manager can more effectively concentrate on CRW
business. General Manager plans to diligently, faithfully, and effectively discharge the duties of
General Manager and at all times serve and act in the best interests of CRW.

AGREEMENT
The parties agree as follows:
1. Employment Term. The Term of this Agreement (the “Term”) shall be for the
period from July 1, 2021, through June 30, 2026, and shall renew for one year on July 1 of

each successive year thereafter unless otherwise terminated pursuant to Section 6 of this
Agreement.
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2. Duties. General Manager shall serve as the General Manager and perform
such duties as are customarily associated with the position of General Manager in accordance
with Clackamas River Water Board of Commissioners (the “Board"} policy and such duties as
may be assigned to him from time to time by the Board. As used in this Agreement, the
“Board” or “the Commissioners” shall mean the collective Board or Commissioners acting as a
collective Board rather than individual Commissioners. General Manager shall have
responsibility for the day-to-day operational control of CRW's operations, but the Board
reserves to itself the sole policy making authority and control in establishing fiscal policy. The
authority of the General Manager shall be consistent with state law and Board policy and shalll
include but not be limited to overall management, administration and direction of CRW
operations; the hiring, disciplining and discharging of CRW employees and volunteers;
recommending policies and procedures to the Board; the execution and administration of CRW
policy within budget appropriations and Board resolutions, ordinances or motions. As part of
the General Manager's delegated authority, the General Manager shall have authority to enter
into employment agreements with subordinate employees containing the standard terms of
employment applicable to all CRW employees and monetary terms applicable to such
employee. Any agreement or clause relating to severance terms and conditions with a CRW
employee must be submitted to the Board in advance for approval prior to signing unless
legally advised otherwise. The General Manager shall encourage open communication with
the community so as to foster responsive and courteous public service. The General Manager
may work remotely fo the extent consistent with prudent business practices and except as
otherwise directed by the Board.

2.1 Adherence to Policies and Procedures. At all times during the Term of this
Agreement, General Manager is required to abide by all applicable Board policies and
procedures then in effect, including all CRW employee policies.

2.2  Adherence to Laws, Ordinances and Regulations. At all times during the
Term of this Agreement, General Manager is required to abide by all applicable local, state and
federal laws, ordinances and regulations.

2.3 Reporting and Evaluation. General Manager shall report to the Board and
periodically be evaluated by the CRW Board. The Board of Commissioners shall be
encouraged to periodically identify its concerns to the General Manager either through informal
1 on 1 discussion or by more formal methods during Executive Sessions. in November or
December of each year, in consultation with the General Manager, the Board will establish
goals for the General Manager for the succeeding calendar year. In February of each year, the
General Manager will provide the Board with a report on his progress toward achieving the
goals set for the previous calendar year. The Board will meet with the General Manager in
March or April of each year for the purpose of evaluating and assessing the performance of the
General Manager in meeting or progressing toward the goals agreed to by the parties in a
forum of the General Manager's choosing (public meeting or executive session).

2.4  Hours of Work. Both parties agree that the General Manager's position is
an exempt, executive position that will require the General Manager to devote time outside of
normal office hours for CRW’s business from time to time. General Manager shall be allowed

Page 2 -EMPLOYMENT AGREEMENT



to work a flexible workweek, subject to the administrative needs of CRW and shall be allowed
to take time off during normal office hours as part of a flexible work schedule.

2.5 Communications. The Board of Commissioners agrees to a principle of
noninterference in the administration of CRW necessary for the orderly and efficient
implementation of CRW policy as may be established by the Board from time to time. The
Commissioners shall ensure that individual members will direct any concerns regarding
employees and/or agency operations to the General Manager. General Manager will similarly
instruct CRW employees to direct any communication to individual Commissioners or the
Board through the General Manager. The parties understand that in case of a conflict or
concern with a represented employee, the collective bargaining agreement supersedes this
provision. The General Manager shall respond as soon as reasonably possible to inquiries
from members of the Board of Commissioners, whether made individually or collectively.

2.6  Outside Employment. General Manager will devote his best professional
efforts full time to CRW business. Any outside employment shall not interfere or conflict with
the General Manager's duties to CRW and shall be subject to the prior approval of the Board.

2.7 Automobile. The General Manager's duties require the use of an
automobile which shall be provided by the General Manager. CRW shall provide an allowance
in the gross amount of $550 per month to compensate the General Manager for the use of his
automobile.

2.8 Professional Development, CRW desires the General Manager to
participate and represent CRW in professional organizations including but not limited to the
American Water Works Association (AWWA) and Special Districts Association of Oregon
(SDAO). CRW shall budget and pay for registration, travel and subsistence expenses of the
General Manager for professional and official travel, meetings and occasions consistent with
professional development of the General Manager, within budgetary appropriations and in
accordance with CRW policies and procedures.

2.9 Telecommunications. CRW will issue the General Manager technical
devices for work-related communications. All such use of technical devices shall be in
accordance with CRW policies and procedures. As an alternative to issuance of a CRW
smartphone, the General Manager will receive a telecommunication allowance in the gross
amount of $125 per month.

3. Compensation and Benefits.

3.1 Base Salary. The General Manager's current salary is $165,630.75 per
year. Effective July 1, 2021, CRW shall pay General Manager a gross annual salary of
$173,913.00 per annum, minus applicable local, state and federal tax withholdings and other
withholdings that General Manager has authorized, payable at least monthly in accordance
with CRW's payroll practices in effect from time to time. Effective on July 1, 2022, and
annually every July 1 during the term of this Agreement, the General Manager will receive a
"cost of living" increase of two percent (2%) of his gross annual salary, or such greater amount
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as the Board of Commissioners may in its discretion establish. The parties mutually agree to
review the General Manager's salary stated herein not less than once every other year in
comparison to reasonably comparable water districts in the Portland metropolitan area. The
parties shall then determine whether an adjustment to the General Manager's salary is
appropriate.

3.2  Meritorious Adjustment. Prior to June 20 of each calendar year, the Board
may, but has no obligation to, award General Manager a lump sum merit adjustment. Such
amount, if approved by the Board would be paid prior to the end of the applicable calendar
year and would be paid out of general revenue available for payment of such amounts. The
Board shall have the total discretion as to whether to award such merit adjustment and shall
have total discretion over the amount of any such merit adjustment. The Board may consider
any information available to it when considering whether to award a merit adjustment and the
amount of any merit adjustment, including without fimitation the General Manager's annual
performance evaluation and the General Manager's progress toward achieving goals set by
the Board for the prior calendar year. If a merit adjustment is approved by the Board, General
Manager, at his option, may use such payment for either additional salary compensation or
other forms of indirect compensation such as, but not limited to: deferred compensation or like
plan, enhanced life insurance, and/or long-term disability.

3.3  Benefits. General Manager is eligible to participate in CRW’s group health
and retirement plans under the terms and conditions of these plans and the eligibility
requirements. The General Manager shall accrue illness benefits as provided for in CRW's
policies and procedures then in effect. CRW will continue paying (or “picking up”) the General
Manager’s six percent (6%) employee contribution to the Public Employees Retirement
System, as approved by the CRW Board of Commissioners on July 14, 2016. The General
Manager shall accrue vacation time at 16.67 hours per month (equal to 5 weeks per year).
Effective July 1, 2021, the General Manager shall receive a one-time addition to his vacation
leave bank of 80 hours.

3.4 Dues and Subscriptions. CRW will pay or General Manager will be
reimbursed for professional dues and subscriptions necessary for full participation in
appropriate associations and organizations relevant to the business of CRW and to General
Manager's role as General Manager. Such reimbursement is conditioned upon General
Manager's submission of written documentation evidencing these expenses, and must be
consistent with CRW's expense reimbursement policies in effect from time to time and
budgetary appropriations.

3.5 Deferred Compensation. CRW shall contribute an amount equal to six
percent (6%) of the General Manager’s gross salary to the General Manager’s deferred
compensation account. The contributions will be made at least monthly in accordance with
CRW's payroll practices.

4. Reimbursement of Business Expenses. CRW will reimburse General
Manager for all appropriate expenses related to the business of CRW and consistent with
CRW's expense reimbursement policies in effect at the time.
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5. Return of Documents and Property. General Manager acknowledges and
agrees that all personal property provided by CRW to the General Manager shall be and
remains the property of CRW. At such time as General Manager's employment ends with
CRW, the General Manager will immediately deliver to CRW all CRW personal property that
the General Manager has in his possession or control and otherwise account for personal
property provided by CRW to the General Manager that is not in his possession or control.

6. Termination, Severance Pay and Discipline.

8.1  General Manager may terminate this Agreement for any reason upon 30
days’ advance written notice to CRW.

6.2  Termination due to Death or Disability

(a)  This Agreement shall terminate upon General Manager's death.
This Agreement shall also terminate upon General Manager's total disability (within the
meaning of either the Public Employees Retirement System or federal Social Security
Administration Regulations).

(b)  If this Agreement Is terminated pursuant to this section 6.2 because
of General Manager’s death, General Manager's compensation and all other benefits shall
terminate as of the calendar month in which death occurs, except that General Manager’'s
estate or other designated beneficiary shall be paid all such death benefits, if any, as may be
contained in any benefit plan now in force or hereafter adopted by CRW and due to General
Manager pursuant to that plan. In addition, CRW shall pay to General Manager’s estate any
compensation already fully earned but not yet payable under this Agreement.

(c) If this Agreement Is terminated because General Manager
becomes totally disabled, General Manager shall continue to receive his salary and any CRW
employee benefits in which General Manager has elected to participate for any waiting period
under the pertinent long-term disability insurance policy or 90 days, whichever occurs first.
After such period of time, all compensation and any employee benefits shall terminate.
General Manager has an obligation to make diligent efforts to apply for disability benefits. If
General Manager fails to make diligent efforts to apply for disability benefits, CRW's
obligations under this section 6.2 shall be discharged.

6.3  Termination by CRW Not for Cause

(@) CRW shall have the right to terminate this Agreement at any time
without notice and for any or no reason. Such termination shall be effectuated by delivering to
General Manager written notice of CRW's intent to terminate this Agreement without cause
and shall be effective upon delivery to the General Manager or upon the date stated in the
letter, whichever is later. CRW shall not be obligated to state a reason for termination of
General Manager without cause. If CRW exercises its right under this section 6.3, General
Manager shall only be entitied to payments, damages or compensation as provided for in

Page 5 ~-EMPLOYMENT AGREEMENT



Section 6.3(b). This means that in no event will CRW be obligated to pay to General Manager
any amount in excess of the amount provided for in section 6.3(b).

(b)  If CRW terminates this Agreement under this Section 6.3, CRW
shall pay to General Manager, as liquidated damages, an amount equal to 50% of General
Manager's then annual salary plus the cost to CRW of General Manager's benefits for six
months. General Manager and CRW have bargained for and agreed to the foregoing liquidated
damages provision, giving consideration to the fact that termination of this Agreement by CRW
under this section 6.3 may precipitate or lead to General Manager's loss of certain salary,
benefits, incentive compensation, or other economic advantages or income related to General
Manager's employment at CRW, which damages are extremely difficult to determine fairly,
adequately, or with certainty. The parties further agree that the payment of such liquidated
damages by CRW shall constitute sufficient, adequate, and reasonable compensation to
General Manager for any loss, damages or Injury General Manager suffers because of such
termination by CRW. General Manager acknowledges that state and federal taxes must be
withheld and paid on liquidated damages as required by law.

6.4  Termination for Cause and Discipline

CRW may terminate General Manager’'s employment or discipline General
Manager immediately at any time “for cause” if, as determined solely by CRW in the
reasonable exercise of its discretion:

(a)  General Manager acts in a negligent, reckless, wanton, or criminal
manner that directly or indirectly affects the interests or reputation of CRW or impairs General
Manager's ability to perform his duties;

(b)  General Manager materially violates any CRW policy;
{c) General Manager materially neglects or fails to perform his duties;

(d)  General Manager engages in any behavior or communication that
becomes public and damages the interests or reputation of CRW or impairs General
Manager’s ability to perform his duties;

()  General Manager breaches this Agreement and such breach is not
cured to the satisfaction of CRW within thirty (30) days.

Prior to termination or discipline of the General Manager for cause, CRW shall provide the
General Manager with written notice of proposed termination or discipline for cause that
contains the reason and factual basis of such action. Within ten (10) days of such notice, the
General Manager may request an opportunity to respond to the reasons and factual basis
provided by CRW. If the General Manager makes such a request to respond, CRW shall,
within thirty (30) days, conduct a meeting at which the General Manager may respond to the
notice of proposed termination or discipline for cause. Upon termination for cause, the General
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Manager's salary and benefits shall cease, but the General Manager shall be entitled to salary
and benefits earned but not yet paid.

6.5  Administrative Leave. CRW may place the General Manager on
administrative leave for up to one month. Administrative leave may be renewed in the sole
discretion of CRW. Administrative leave shall be with full salary and benefits.

7. Notice. Unless otherwise provided herein, any notice required or permitted
under this Agreement shall be in writing and shall be deemed “given” upon personal delivery to
the party to be notified or three business days after deposit with the United States Postal
Service, by registered or certified mail, addressed to the party to receive notice at the address
set forth below, postage prepaid. Either party may change its address by notice to the other
party given in the manner set forth in this Section.

If to General Manager:
By Hand-Delivery or Mait to

Todd Heidgerken
17491 Mardee Avenue
Lake Oswego, OR 97035

If to CRW:
By Hand-Delivery or Mail to

Clackamas River Water
CRW Administration Building
c/o [Board President]

16770 SE 82™ Dr.
Clackamas, OR 97015

With copy to:

C. Robert Steringer, CRW General Counsel
Harrang Long Gary Rudnick, P.C.

1050 SW Sixth Avenue, Suite 1600
Portland, OR 97204

8. Entire Agreement. This Agreement constitutes the entire agreement
between the parties concerning the subject matter herein, and supersedes any and all other
understandings, agreements and contracts, either oral or written, between the parties with
respect to the subject matter herein.

9. Modification. Except as otherwise specifically provided, the terms and
conditions of this Agreement may be amended at any time by mutual agreement of the parties,
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provided that any such modification or amendment is in writing and signed by an authorized
representative of CRW and General Manager.

10. No Waiver. The failure of any party hereto to exercise any right, power or remedy
provided under this Agreement or otherwise available in respect hereof at law or in equity, or to
insist upon compliance by any other party hereto with its obligations, shall not be a waiver by
such party of its right to exercise any such or other right, power or remedy or to demand
compliance.

11. Severability. In the event that any section or provision of this Agreement shall be
held to be illegal or unenforceable, such section or provision shall be severed from this
Agreement and the entire Agreement shall not fail as a result, but shall otherwise remain in full
force and effect. The parties agree to substitute for the illegal or unenforceable section or
provision a section or provision that achieves the economic intent of the illegal or
unenforceable section or provision 1o the extent possible.

12. Applicable Law. This Agreement shail be construed and enforced under and in
accordance with the laws of the State of Oregon.

IN WITNESS WHEREOF, CLACKAMAS RIVER WATER has caused this Agreement to
be signed by its duly authorized Board member, and General Manager has hereunder set his
name as of the date of this Agreement.

CLACKAMAS RIVER WATER

By: Date:
Sherry French, President of its Board of Commissioners

TODD HEIDGERKEN

By: Date:
Todd Heidgerken, General Manager
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l CLACKAMAS RIVER WATER Exhibit 2

ANMENDED-AND-RESTATED
EMPLOYMENT AGREEMENT FOR GENERAL MANAGER

THIS AMENDED-AND-RESTATED-EMPLOYMENT AGREEMENT FOR THE
ENERAL MANAGER (GM)-(“Agreement”) is made and effective as of-Nevember-8 July 1,
182021, by and between CLACKAMAS RIVER WATER (“CRW"), an Oregon special district,
nd Todd Heidgerken (“General Manager”), an individual.

RECITALS

WHEREAS, CRW is a domestic water supply district organized under Oregon Revised
Statutes (ORS) Chapter 264, pursuant to which it has the power to enter into employment
contracts;

WHEREAS, CRW and General Manager entered into an employment agreement
effective as of April 1, 2016, for the General Manager position, ;

WHEREAS-CRW-and-General-Manager-entered-into-a First Amendment to Clackamas
River Water Employment Agreement for General Manager effective as of July 1, 2017, ;an
Amended and Restated Employment Agreement for General Manager effective November 8,
2018, and a First Amendment to Amended and Restated Employment Agreement for General
Manager effective January 10, 2019;

WHEREAS, CRW and General Manager wish to amend-further-and-restate the-terms-of
theiremployment-agreemententer into this new Agreement;

WHEREAS, CRW desires to employ General Manager as its General Manager on the
terms and conditions set forth in this Agreement, and ;

WHEREAS,-General Manager desires to continue employment with CRW as the
General Manager on the terms and conditions specified in this Agreement; and

WHEREAS, CRW and the General Manager desire a written agreement creating a
professional and business-like relationship, serving as a basis for effective communication,
and avoiding misunderstanding; and by having a clear understanding regarding compensation
and the employment relationship, General Manager can more effectively concentrate on CRW
business. General Manager plans to diligently, faithfully, and effectively discharge the duties of
General Manager and at all times serve and act in the best interests of CRW.

| IAgreement-continues-on-following-page]
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AGREEMENT
The parties agree as follows:

1. Employment Term. The Term of this Agreement (the “Term”) shall be for the
beriod April-1,2046-from July 1, 2021, through June 30, 20212026, and shall mutually-renew
for one year on July 1 of each successive year thereafter unless otherwise terminated
pursuant to Section 6 of this Agreement.

2. Duties. General Manager shall serve as the General Manager and perform
such duties as are customarily associated with the position of General Manager in accordance
with Clackamas River Water Board of Commissioners (the “Board”) policy and such duties as
may be assigned to him from time to time by the Board. As used in this Agreement, the
“Board” or “the Commissioners” shall mean the collective Board or Commissioners acting as a
collective Board rather than individual Commissioners. General Manager shall have
responsibility for the day-to-day operational control of CRW's operations, but the Board
reserves to itself the sole policy making authority and control in establishing fiscal policy. The
authority of the General Manager shall be consistent with state law and Board policy and shall
include but not be limited to overall management, administration and direction of CRW
operations; the hiring, disciplining and discharging of CRW employees and volunteers;
recommending policies and procedures to the Board; the execution and administration of CRW
policy within budget appropriations and Board resolutions, ordinances or motions. As part of
the General Manager's delegated authority, the General Manager shall have authority to enter
into employment agreements with subordinate employees containing the standard terms of
employment applicable to all CRW employees and monetary terms applicable to such
employee. Any agreement or clause relating to severance terms and conditions with a CRW
employee must be submitted to the Board in advance for approval prior to signing unless
legally advised otherwise. The General Manager shall encourage open communication with
the community so as to foster responsive and courteous public service. The General Manager
may work remotely to the extent consistent with prudent business practices and except as
ptherwise directed by the Board.

2.1 Adherence to Policies and Procedures. At all times during the Term of this
Agreement, General Manager is required to abide by all applicable Board policies and
procedures then in effect, including all CRW employee policies.

2.2 Adherence to Laws, Ordinances and Regulations. At all times during the
Term of this Agreement, General Manager is required to abide by all applicable local, state and
federal laws, ordinances and regulations.

2.3 Reporting and Evaluation. General Manager shall report to the Board and
periodically be evaluated by the CRW Board. The Board of Commissioners shall be
encouraged to periodically identify its concerns to the General Manager either through informal
1 on 1 discussion or by more formal methods during Executive Sessions. In November or
December of each year, in consultation with the General Manager, the Board will establish
goals for the General Manager for the succeeding calendar year. In February of each year, the
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General Manager will provide the Board with a report on his progress toward achieving the
goals set for the previous calendar year. The Board will meet with the General Manager in
March or April of each year for the purpose of evaluating and assessing the performance of the
General Manager in meeting or progressing toward the goals agreed to by the parties in a
forum of the General Manager's choosing (public meeting or executive session).

2.4 Hours of Work. Both parties agree that the General Manager’s position is
an exempt, executive position that will require the General Manager to devote time outside of
normal office hours for CRW's business from time to time. General Manager shall be allowed
to work a flexible workweek, subject to the administrative needs of CRW and shall be allowed
to take time off during normal office hours as part of a flexible work schedule.

2.5  Communications. The Board of Commissioners agrees to a principle of
noninterference in the administration of CRW necessary for the orderly and efficient
implementation of CRW policy as may be established by the Board from time to time. The
Commissioners shall ensure that individual members will direct any concerns regarding
employees and/or agency operations to the General Manager. General Manager will similarly
instruct CRW employees to direct any communication to individual Commissioners or the
Board through the General Manager. The parties understand that in case of a conflict or
concern with a represented employee, the collective bargaining agreement supersedes this

rovision. The General Manager shall respond as soon as reasonably possible to inquiries
from members of the Board of Commissioners, whether made individually or collectively.

2.6 Employee-Exception—Fhe-CFO-shall-have-a-detted-linereporting
relationship-to-the-Beard-President forfinancial-matters-only-—Should-the-GFO-believe-that
serious issues-exists-that are-confirmed-by-the-agencies-auditors-they-are-to-bereperted-to-the
iy s ficn kit

2.7-6 Outside Employment. General Manager will devote his best professional
efforts full time to CRW business. Any outside employment shall not interfere or conflict with
the General Manager’s duties to CRW and shall be subject to the prior approval of the Board.

| 2.8-7 Automobile. The General Manager’s duties require the use of an
automobile which shall be provided by the General Manager. CRW shall provide an allowance
in the gross amount of $550 per month to compensate the General Manager for the use of his
automobile.

| 2.9-8 Professional Development. CRW desires the General Manager to
participate and represent CRW in professional organizations including but not limited to the
American Water Works Association (AWWA) and Special Districts Association of Oregon
(SDAO). CRW shall budget and pay for registration, travel and subsistence expenses of the
General Manager for professional and official travel, meetings and occasions consistent with
professional development of the General Manager, within budgetary appropriations and in
accordance with CRW policies and procedures.
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| 2.40-9 Telecommunications. CRW will issue the General Manager
technical devices for work-related communications. All such use of technical devices shall be
in accordance with CRW policies and procedures. As an alternative to issuance of a CRW
smartphone, the General Manager will receive a telecommunication allowance in the gross

mount of $125 per month.-Supply-items-used-by-Managerfor CR\W-business-such-as-paper
Eﬂd%eaﬂ' ridges-will-be-provided-by-CRW:

3. Compensation and Benefits.

3.1 Base Salary. The General Manager's current salary is $165,630.75 per
ear. Effective July 1, 20482021, CRW shall pay General Manager a gross annual salary of
156.125173,913.00 per annum, minus applicable local, state and federal tax withholdings and

other withholdings that General Manager has authorized, payable at least monthly in
Eccordance with CRW's payroll practices in effect from time to time. The-Beardratifies-all

djustrents-that were madepriorto-July-1,-2048-Effective on July 1, 26492022, and
annually every July 1 during the term of this Agreement, the General Manager will receive a
"cost of living" increase of two percent (2%) of his gross annual salary, or such greater amount
as the Board of Commissioners may in its discretion establish. The parties mutually agree to
review the General Manager's salary stated herein not less than once every other year to
ensure-that he-is-paid-consistent- with-his-peers-in-the-Clackamas-River-Basinin comparison to
reasonably comparable water districts in the Portland metropolitan area. The parties shall then
determine whether an adjustment to the General Manager’s salary is appropriate.

3.2  Meritorious Adjustment. Prior to June 20 of each calendar year, the Board
may, but has no obligation to, award General Manager a lump sum merit adjustment. Such
amount, if approved by the Board would be paid prior to the end of the applicable calendar
year and would be paid out of general revenue available for payment of such amounts. The
Board shall have the total discretion as to whether to award such merit adjustment and shall
have total discretion over the amount of any such merit adjustment. The Board may consider
any information available to it when considering whether to award a merit adjustment and the
amount of any merit adjustment, including without limitation the General Manager’s annual
performance evaluation and the General Manager’s progress toward achieving goals set by
the Board for the prior calendar year. If a merit adjustment is approved by the Board, General
Manager, at his option, may use such payment for either additional salary compensation or
other forms of indirect compensation such as, but not limited to: deferred compensation or like
plan, enhanced life insurance, and/or long-term disability.

3.3 Benefits. General Manager is eligible to participate in CRW's group health
and retirement plans under the terms and conditions of these plans and the eligibility
requirements. The General Manager shall accrue vacatiop-and-iliness benefits ali-as provided
for in CRW's policies and procedures then in effect. Forthe-date-of-employmentthe-General
Manager-shall-start-with-a-total-of three(3)- weeks-of sick-leave-and-three(3)- weeks-paid
\acation-benefits. CRW will continue paying (or “picking up”) the General Manager’s six
percent (6%) employee contribution to the Public Employees Retirement System, as approved
by the CRW Board of Commissioners on July 14, 2016. The General Manager shall accrue
lvacation time at 43-3316.67 hours per month (equal to 4-5 weeks per year). Effective July , A
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D021, the General Manager shall receive a one-time addition to his vacation leave bank of 80
hours.

3.4  Dues and Subscriptions. CRW will pay or General Manager will be
reimbursed for professional dues and subscriptions necessary for full participation in
appropriate associations and organizations relevant to the business of CRW and to General
Manager's role as General Manager. Such reimbursement is conditioned upon General
Manager's submission of written documentation evidencing these expenses, and must be
consistent with CRW's expense reimbursement policies in effect from time to time and
budgetary appropriations.

L 3.5 Deferred Compensation. CRW shall contribute an amount equal to twe
ix percent (26%) of the General Manager's gross salary to the General Manager’s deferred
compensation account. The contributions will be made at least monthly in accordance with
CRW's payroll practices.

4. Reimbursement of Business Expenses. CRW will reimburse General
Manager for all appropriate expenses related to the business of CRW and consistent with
CRW's expense reimbursement policies in effect at the time.

5. Return of Documents and Property. General Manager acknowledges and
agrees that all personal property provided by CRW to the General Manager shall be and
remains the property of CRW. At such time as General Manager's employment ends with
CRW, the General Manager will immediately deliver to CRW all CRW personal property that
the General Manager has in his possession or control and otherwise account for personal
property provided by CRW to the General Manager that is not in his possession or control.

| 6. Termination-and, Severance Pay and Discipline.

6.1 EitherCRW-or General Manager may terminate GeneralManagers
employment-and-this Agreement for any reason upon 30 days’ advance written notice to the
hon-terminating-partyCRW.

68-2-CRW-may-terminate-General-Manager's-employment-and-this-Agreement
immediately-upon-the-occurrence-of any-one-of the-following: (i)} General-Managers-death;-or
(i)} the-Board's belief that that the- General- Manager-is-incapable-of performing-hisregular
duties—The Board reserves-the-righttorequire-written-certification-from-the-General-Managers
doctor stating-thatis-capable-of perferming-his-duties—If the Board-stillhas-concerns-then-the

Board-may-elect-torequest-additional-proof:

6.2 Termination due to Death or Disability

(a) This Agreement shall terminate upon General Manager's death.
This Agreement shall also terminate upon General Manager's total disability (within the
meaning of either the Public Employees Retirement System or federal Social Security
IAdministration Regulations).
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(b) If this Agreement Is terminated pursuant to this section 6.2 because
of General Manager's death, General Manager's compensation and all other benefits shall
terminate as of the calendar month in which death occurs, except that General Manager's
pstate or other designated beneficiary shall be paid all such death benefits, if any, as may be
contained in any benefit plan now in force or hereafter adopted by CRW and due to General
Manager pursuant to that plan. In addition, CRW shall pay to General Manager’s estate any
compensation already fully earned but not yet payable under this Agreement.

(c) If this Agreement Is terminated because General Manager
becomes totally disabled, General Manager shall continue to receive his salary and any CRW
employee benefits in which General Manager has elected to participate for any waiting period
under the pertinent long-term disability insurance policy or 90 days, whichever occurs first.
After such period of time, all compensation and any employee benefits shall terminate.
General Manager has an obligation to make diligent efforts to apply for disability benefits. If
General Manager fails to make diligent efforts to apply for disability benefits, CRW's
obligations under this section 6.2 shall be discharged.

6.3  Termination by CRW Not for Cause

(a) CRW shall have the right to terminate this Agreement at any time
Wwithout notice and for any or no reason. Such termination shall be effectuated by delivering to
General Manager written notice of CRW'’s intent to terminate this Agreement without cause
and shall be effective upon delivery to the General Manager or upon the date stated in the
letter, whichever is later. CRW shall not be obligated to state a reason for termination of
General Manager without cause. If CRW exercises its right under this section 6.3, General
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[Manager shall only be entitled to payments, damages or compensation as provided for in
Section 6.3(b). This means that in no event will CRW be obligated to pay to General Manager
any amount in excess of the amount provided for in section 6.3(b).

(b) If CRW terminates this Agreement under this Section 6.3, CRW
shall pay to General Manager, as liquidated damages, an amount equal to 50% of General
Manager’s then annual salary plus the cost to CRW of General Manager's benefits for six
months. General Manager and CRW have bargained for and agreed to the foregoing liquidated
damages provision, giving consideration to the fact that termination of this Agreement by CRW
under this section 6.3 may precipitate or lead to General Manager's loss of certain salary,
benefits, incentive compensation, or other economic advantages or income related to General
Manager's employment at CRW, which damages are extremely difficult to determine fairly,
adequately, or with certainty. The parties further agree that the payment of such liquidated
damages by CRW shall constitute sufficient, adequate, and reasonable compensation to
General Manager for any loss, damages or Injury General Manager suffers because of such
termination by CRW. General Manager acknowledges that state and federal taxes must be
withheld and paid on liquidated damages as required by law.

6.4 Termination for Cause and Discipline

CRW may terminate General Manager's employment or discipline General
Manager immediately at any time “for cause” if, as determined solely by CRW in the
reasonable exercise of its discretion:

(a) General Manager acts in a negligent, reckless, wanton, or criminal
manner that directly or indirectly affects the interests or reputation of CRW or impairs General
Manaager's ability to perform his duties;

(b) General Manager materially violates any CRW policy;

(c) General Manager materially neglects or fails to perform his duties;

(d) General Manager engages in any behavior or communication that
becomes public and damages the interests or reputation of CRW or impairs General
Manager's ability to perform his duties;
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(e) General Manager breaches this Agreement and such breach is not
cured to the satisfaction of CRW within thirty (30) days.

Prior to termination or discipline of the General Manager for cause, CRW shall provide the
General Manager with written notice of proposed termination or discipline for cause that
contains the reason and factual basis of such action. Within ten (10) days of such notice, the
General Manager may request an opportunity to respond to the reasons and factual basis
rovided by CRW. If the General Manager makes such a request to respond, CRW shall,
within thirty (30) days, conduct a meeting at which the General Manager may respond to the
hotice of proposed termination or discipline for cause. Upon termination for cause, the General
Manager's salary and benefits shall cease, but the General Manager shall be entitled to salary
and benefits earned but not yet paid.

6.5 Administrative Leave. CRW may place the General Manager on
administrative leave for up to one month. Administrative leave may be renewed in the sole
discretion of CRW. Administrative leave shall be with full salary and benefits.

- 6.6 General-Manager-is-hot-entitled-to-any-salary-or-other compensation-beyond-the
etw&dat&eﬁemna%m&eﬁempl@ymamepe*p%a%@nﬂﬁhmﬁgmema#e*eepka&&

7- Notice. Unless otherwise provided herein, any notice required or permitted
under this Agreement shall be in writing and shall be deemed “given” upon personal delivery to
the party to be notified or three business days after deposit with the United States Postal
Service, by registered or certified mail, addressed to the party to receive notice at the address
ket forth abovebelow, postage prepaid. Either party may change its address by notice to the
other party given in the manner set forth in this Section.

If to General Manager:
By Hand-Delivery or Mail to

Todd Heidgerken
17491 Mardee Avenue
Lake Oswego, OR 97035

If to CRW:
By Hand-Delivery or Mail to

Clackamas River Water
CRW Administration Building
c/o [Board President]

16770 SE 82n Dr.,
Clackamas, OR 97015

] Page 8 —AMENDED-AND-RESTATEB-EMPLOYMENT AGREEMENT



With copy to:

C. Robert Steringer, CRW General Counsel
Harrang Long Gary Rudnick, P.C.

1050 SW Sixth Avenue, Suite 1600
Portland, OR 97204

8. Entire Agreement. This Agreement constitutes the entire agreement
between the parties concerning the subject matter herein, and supersedes any and all other
understandings, agreements and contracts, either oral or written, between the parties with
respect to the subject matter herein. Withoutlimitation,-this-Agreementreplaces-the

Clackamas-River-Water-Employment-Agreementfor General-Manager-effective-April-1,-2016;
as-amended-July-1,-2017-which-shall-be-of-no-furtherforce-or-effect-upon-execution-of-this

Agreementby-CRW-and-General Manager-

9. Modification. Except as otherwise specifically provided, the terms and
conditions of this Agreement may be amended at any time by mutual agreement of the parties,
provided that any such modification or amendment is in writing and signed by an authorized
representative of CRW and General Manager.

10. No Waiver. The failure of any party hereto to exercise any right, power or remedy
provided under this Agreement or otherwise available in respect hereof at law or in equity, or to
insist upon compliance by any other party hereto with its obligations, shall not be a waiver by
such party of its right to exercise any such or other right, power or remedy or to demand
compliance.

11. Severability. In the event that any section or provision of this Agreement shall be
held to be illegal or unenforceable, such section or provision shall be severed from this
Agreement and the entire Agreement shall not fail as a result, but shall otherwise remain in full
force and effect. The parties agree to substitute for the illegal or unenforceable section or
rovision a section or provision that achieves the economic intent of the illegal or
unenforceable section or provision to the extent possible.

12. Applicable Law. This Agreement shall be construed and enforced under and in
accordance with the laws of the State of Oregon.

I [Agreement-continues-onfollowing page/

IN WITNESS WHEREOF, CLACKAMAS RIVER WATER has caused this Agreement to
be signed by its duly authorized Board member, and General Manager has hereunder set his
name as of the date of this Agreement.

CLACKAMAS RIVER WATER
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By: Date:
Hugh-KalaniSherry French, President of its Board of Commissioners

TODD HEIDGERKEN

By: Date:
Todd Heidgerken, General Manager
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CLACKAMAS RIVER WATER

Agenda Item ~ 5

REGULAR BOARD MEETING

January 14, 2021

SUBJECT Consider Contract Approval for on-call electrical services with Team Blectric
DrAFT MOTION Move that the Board approve the contract with Team Electric for on-call
electrical services with a not to exceed amount to $65,000 and authotize the
General Manger to sign on behalf of the Clackamas River Water
EFFECTIVE DATE January 14, 2021
PRINCIPAL STAFF T'odd Heidgerken, General Manager
PERSON
BOARD ACTION Apptroval of the contract extension
REQUESTED
DOCUMENTS None
ATTACHED
Agenda Summary
BACKGROUND CRW has a need to have a contract in place for routine electrical services.
In December 2020, CRW conducted a solicitation for these services, thete
were three companies asked to respond and Team Electric was found to be
the most competitive, responsive, and responsible bidder.
CRW has used Team Electric for on-call electrical services in the past and
has been pleased with their services.
STAFF Approve the contract with Team Flectric to provide “on call” electrical
RECOMMENDATION services with a not to exceed amount of $65,000.

Janunary 14, 2021
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CLACKAMAS RIVER WATER

Agenda Item —
CA-5

REGULAR BOARD MEETING

January 14, 2021

SUBJECT

Consider Approval of Puichase of Information Technology (IT) Equipment

DRAFT MOTION

EFFECTIVE DATE

I move the Board approve the purchase of Information Technology
Equipment and approve the General Manager to authotize the payment not
to exceed $75,000.

January 14, 2021

PRINCIPAL STAFF
PERSON

BOARD ACTION
REQUESTED

DOCUMENTS
ATTACHED

BACKGROUND

ANALYSIS

Jannary 14, 2021

‘Todd Heidgerken, General Manager

The Boatd is being asked to approve the purchase of IT Equipment

None

Agenda Summaty

This project is to replace CRW's aging Information Technology System which
includes a virtual server, 2 firewall systems, 8 I'T switches, and 10 wireless
systems. These Information Technology System are all over the industry
standard of 3-to-5-year replacement. The upgrades are also at a point where the
manufacturer does not suppott updates or replacement components. This
project will be a 2-year project to get CRW's Information Technology System
current with industry standards. The replacement will include the following
components of the Information Technology System:
e 1 of the 3 virtual servets - The server stores CRW's files and allows CRW
to run all the different software applications within each department.
e 2 firewalls - the main firewalls controls access between all network
device, SCADA firewall control only the SCADA systems.
* 8 switches - the switches are what connect each building and all networlk
devices.
® 10 witeless devices - the wireless devices enable CRW laptop computets
and mobile device to connect to the CRW internal network and guess
without using any Ethernets connections.
* Additional secutity and monitoting equipment to address
recommendations in the Risk and Resilience Assessment.

The need to replace this equipment was anticipated and included in the BN 19-
21 budget with the exception of the additional equipment that is being added in
response to the recently completed Risk and Resilience Assessment. By bundling
this additional security related equipment with the same order as the budgeted
items, CRW will recognize mote favorable pricing. In addition, it allows for
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better coordination of the installation with the other IT equipment
improvetnents.

STAFF Approve the putchase of the IT equipment in an amount not to exceed $75,000.
RECOMMENDATION

aniary 14, 2021 Apenda ltern CA-5 Page 2 of 2
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Agenda Item -

CLACKAMAS RIVER WATER CA-1
REGULAR BOARD MEETING
January 14, 2021
SUBJECT Gross Payroll and Accounts Paid
DrArT MOTION Move to approve the consent agenda items as presented
EFFECTIVE DATE Januvary 14, 2021
PRINCIPAL STAFF Catrol Bryck, CFO
PERSON
BOARD ACTION Acknowledge receipt of information as patt of the approval of the consent
REQUESTED agenda.
DOCUMENTS 1) Earnings Statements for December 31, 2020 Payrolls — 3 payrolls - $425,671.41
ATTACHED 2) Monthly Check History for December 31, 2020 - §644,958.30 (net)

January 14, 2021
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WEEK 49 BATCH 8229 42 PAYS

0 Employees With Overflaw Statement Earnings Statement
0 Overflow Statament 1 Total Statement
Tel CksfVehrs: 00000006017 Total Pages: 00000000019 - Page count not applicable for iReports
First Ma. Last No. Total
Checks: ADPCHECK ADPCHECK 00000000000

Vouchers: 00000480001 Q0000490042  00GOO00GO17

Total Vouchers Bypassed: 00000

Total Checks Bypassed: 00000 SEAT 312 TOTAL DOCUMENT
CLACKAMAS RIVER WATE
LOCATION 0001

CHECK STUFFING, RECONCILIATION

170389.08 GROSS
95389.66 NET PAY (INCLUDING ALl DEPOSITS)
17251.56 FEDERAL TAX
9903.77 SOCIAL SECURITY
2419.19 MEDICARE
00 MEDICARE SURTAX
00 SUKDEFLEMLE TAX
9731.65 STATE TAX
00 LOCAL TAX
131082.91 DEDUCTIONS
.00 NET CHECK

SEAT COMPANY CODE 312
CLACKAMAS RIVER WATE
TOTAL DOCUMENT
LOCATION 0001

NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE - VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE



WEEK 51 BATCH 8536 42 PAYS

0 Employess Wit Overflow Statement Earnings Statement
0 Overflow Statement 1 Total Statement
Tot CksfVchrs:00000000015 Total Pages: 00000000017 - Page count not applicable for iReports
First No. Last No. Total
Checks: ADPCHECK ADPCHECK 00000000000

Vouchers: 0c000510001 0000051042 00000000015

Tolal Vouchers Bypassed: 00000

Total Checks Bypassed: 00000 SEAT 312 TOTAL DOGUMENT
CLACKAMAS RIVER WATE
LOCATION 0001

CHECK STUFFING, RECONCILIATION

126477.33 GROSS
76633.80 NET PAY (INCLUDING ALL DEPOSITS)
11814.84 FEDERAL TAX
7225.27 SOCIAL SECURITY
1782.94 MEDICARE
00 MEDICARE SURTAX
00 SUUDHFLIMLE TAX
7309.03 STATE TAX
.00 LOCAL TAX
98345.25 DEDUCTIONS
.00 NET CHECK

SEAT COMPANY CODE 312
CLACKAMAS RIVER WATE
TOTAL DOCUMENT
LOCATION 0001

NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -~VOID - NON-NEGOTIABLE
NON-NEGOTIABLE ~-VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE



WEEK 52 BATCH 8861 44 PAYS

6 Employees  With Overfiow Staterent Earmngs Statement
G Overflow Statement 1 Tatal Statement
Tat CksMNchrs:00000000016 Total Pages:00000000018 - Page count not applicable for iReposts
First No. Last No. Total
Checks: ADPCHECK ADPCHECK 00000000000

Vaouchers: 00000520001  000C0520041  QO0QCO00GT6

Total Vouchers Bypassed: 00060
Tolal Checks Bypassed: 00060 SEAT 312 TOTAL DOCUMENT

CLACKAMAS RIVER WATE
LOCATION 0001

CHECK STUFFING, RECONCILIATION

128805.00 GROSS
82760.59 NET PAY (INCLUDING ALL DEPQOSITS)
12691.85 FEDERAL TAX
7583.19 SOCIAL SECURITY
1867.67 MEDICARE
.00 MEDICARE SURTAX
.00 SUUDUFLIMLE TAX
7739.53 STATE TAX
.00 LOCAL TAX
98922.76 DEDUCTIONS
.00 NET CHECK

SEAT COMPANY CODE 312
CLACKAMAS RIVER WATE
TOTAL DOCUMENT
LOCATION 0001

NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE - VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE ~VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE -VOID - NON-NEGOTIABLE
NON-NEGOTIABLE - VOID - NON-NEGOTIABLE
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CILACKAMAS RIVER WATER

Agenda Item —

CA-2
REGULAR BOARD MEETING
January 14, 2021
SUBJECT Cash Position and Transfers
DRAFT MOTION Move to approve the consent agenda
EFFECTIVE DATE January 14, 2021
PRINCIPAL STAFF Carol Bryck, CFO
PERSON
BOARD ACTION Approve the consent agenda items.
REQUESTED
DOCUMENTS None
ATTACHED
Agenda Summary
BACKGROUND  Cash and Investment Position as of December 31, 2020 is:
Genetal
Checking LGIP Total
Balance as of 11/30/2020 § 3,139,068 § 13,016,098 $ 16,155,166
Cash receipts 971,308 971,308
Payroll (425,671) (425,671)
A/P checks (644,958) (644,958)

Bond and other electronic payments

Transfers between accounts

Balance as of 12/31/2020 § 3,039,747 $ 13,016,098 $ 16,055,845

Interest Farnings for December ate not included.
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Agenda Item

CLACKAMAS RIVER WATER CA -3
REGULAR BOARD MEETING
Januvary 14, 2021
SUBJECT Easement: Approve trail easement for Notth Clackamas Parks and
Recreation District (INCPRD).
DRAFT MOTION I move to approve the Easement for the NCPRD and authotize the
General Manager’s signature on said Easement document.
EFFECTIVE January 14, 2021
DATE
PRINCIPAL STAFE Joseph D. Eskew PE - Engineering Manager
PERSON
BOARD ACTION Approve the easement, to the benefit of the NCPRD, as an overlay of an
REQUESTED existing CRWY easement as described below.
DOCUMENTS Exhibit A — Location Map
ATTACHED Fxhibit B — Easement Document (draft copy)
Agenda Summary
BACKGROUND The easement prepared by the NCPRD overlays an existing watetline
easement in the location shown on the attached location map, Fxhibit A.
The easement originated as a Condition of Approval for the Rosewood
Tertace Apartment development. Inquities to CRW eatly in project
development occasioned staff to provide input into language within the
easement document to preserve existing CRW rights as contained in our
cxisting easement. Those eatly staff discussions and trecent legal review
have culminated in the draft easement attached hereto as Exhibit B. CRW
is named in the easement document and is asked to sign the document to
acknowledge the stipulations contained therein.
'The document contained in Fxhibit B is in draft form. The property
owner (Pedcot) and NCPRD continue to discuss the easement in
anticipation of their respective boatrd meetings and approvals coming later
in Januaty. No change to the CRW clause is anticipated.
STAFF Staff recommends the Board approve the Hasement as written and
RECOMMENDATION authorize the General Manger to sign the NCPRID easement document

January 14, 2021

prior to recording,
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EXHIBIT B
CA-3

AFTER RECORDING RETURN TO:

North Clackamas Parks and Recreation District
150 Beavercreek Rd. Oregon City, OR 97045
Attn:

TRAIL EASEMENT AGREEMENT

THIS TRAILS EASEMENT AGREEMENT (the “Agreement”) is made effective this ___ day of
November, 2020 (the “Effective Date”), by amd between Pedcor Investments-2016-CLV, Limited
Partnership, an Oregon limited partnership (“Pedcor” or “Grantot™), the North Clackamas Parks and
Recreation District (“NCPRD” or “Grantee™) and the Clackamas River Water, a municipal corporation of
the State of Oregon (“CRW™).

WITTNESETH

WHEREAS, Granior is the record owner of certain property located at 8810 SE Otty Rd,,
Clackamas, OR 97086, as further described on the attached Exhibit A, (hereinafter the “Grantor Property”
or “Servient Estate™);

ntor Proper into a residential multifamily
Statioh Apaiiinents™;

;.
Bt

fiir
=

: S of May 2, 1972, Elsic Lowen
Flagg, as the prior owner of the Grantor Property, granted in favor of the Clackamas Water District, n/k/a
Clackamas River Water, a municipal corporation of the State of Oregon (“CRW?) certain easement rights
within Grantor’s Property (the “CRW Easement™), as more fully described within such CRW Easement;

WHEREAS, subject to Section 2 “Conditions of Approval”, of that certain Notice of Land Use
Decision, decision date October 20, 2016, with Case File No.: November 1, 2016 (the “Land Use
Decision™), the Engineering Division Conditions require Grantor to grant a minimum 20-ft wide public
easement in favor of the North Clackamas Parks and Recreation District (“NCPRD”), for the development
of the Phillips Creek Trail, along the entire west property line of the Grantor Property (the “Trail
Easement™);

WHEREAS, all or a portion of the proposed Trail Easement will exist within the already established
CRW Easement;

WIHEREAS, Grantor desives grant, Grantee desires to accept and CRW desires to consent to the
establishment of cerlain rights to locate, access and maintain the Trail Easement over a portion of the
Grantor Property as further detailed herein and to otherwise establish other rights and obligations of the
parties as provided herein.

Page ! - Trail Easement Agreement



AGREEMENT

NOW THEREFORE, in consideration of the mutual covenants and promises of the paities hereto,
and other good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, it
is mutually agreed upon by the parties as follows:

1.

Grant. Grantor, as owner of the Grantor Property, hereby grants and conveys to Grantee,
a permanent easement over, under and across that portion of the Grantor Property as further
described within Exhibit B (the “Trail Easement Area”), and depicted within Exhibit C,
and constructed in substantially similar form as depicted in Exhibit D, each being attached
hereto and incorporated herein by reference.

Purpose. This Trail Easement is granted for the purpose of constructing, installing,
reconstructing, repairing, operating and maintaining the Phillips Creek Trail (the “Trail”),
as a recreational trail open to the public for non-motorized travel. Grantee, its agents,
contractors and the public shall have the right to enter upon the Trail Easement Area for
such purposes. Grantee, its agents or contractors will not cause any unnecessary damage
or commiit any waste upon the above-described Trail Easement Area. Notwithstanding the
rights granted to Grantee, its agents and contractors and the public within this Section 2,
CRW shall retain all of its right, title and interest in that portion of the Grantor Property as
detailed within the CRW Easement. Nothing herein shall be construed to limit and/or
restrict CRW’s rights as granted within the CRW Easement,

Subordination. The Trail Easement is subject to all liens, encumbrances, covenants,
conditions, restrictions, reservations, contracts, feases and licenses, easements, and rights
of way pertaining to the Grantor Property, whether or not of record. The use of the word
"grant" shall not imply any warranty on the part of the Grantor with respect to the Trail
Easement or the Trail Easement Area.

Additional Terms and Conditions of the Trail Easement. The Trail Easement shall be
subject to the following terms and conditions:

a. Grantee shall be responsible for any costs incurred to construct, install, reconstruct,
repair, operate and maintain the Trail and all impacted surrounding areas, if any;
b. Once Grantee constructs the Trail it shall be responsible for NCPRD and

Clackamas County ordinances related to the appropriate use of the Trail including
removal of unauthorized users.

C. This grant of easement shall be considered to give Grantee exclusive rights to the
veal property described herein, subject to existing exceptions of record,;
d. To the extent allowed by the Oregon Constitution and the Oregon Tort Claims Act,

Grantee releases Grantor and all of Grantor’s officers, directors, shareholders and
employees of Grantor from, and covenants and agrees that neither Grantor nor any
officers, directors shareholders or employees of Grantor shall be liable for, and
Grantee agrees to indemnify and hold Gramtor and all officers, directors,

Page 2 — Trail Easement Agreement



shareholders and employees of Grantor harmless against, any and all claims,
actions, proceedings, damages, liabilities, costs and expenses incurred, excluding
all attorney’s fees arising in connection with each such claim, action of proceeding
from or in connection with: (i) the conduct, operation or management of the Trail
or of any business therein, or any work or thing whatsoever done, or any condition
created therein or therein; (ii) any act, omission, or negligence of Grantee or any
of its licensee or ifs or their partners, directors, officers, agents, employees, invitees
or contractors; and (iii) any incident, injury damage whatever occurring in, at or
upon the Trail Easement except that caused by any action(s) of omissions on the
part of the Grantor, its officers, directors, shareholders or employees.

6. Duration. This Easement Agreement shall be perpetual in duration untess terminated by
mutual written agreement of the parties. Grantor expressly intends this Trail Easement io
run with the land and that this Trail Easement shall be binding upon Grantor’s successors
and assigns.

7. Fees. Grantee alone shali pay any and all taxes, charges or use fee(s) levied by any
governmental agency against Grantee's interest in the Trails Easement Area, or against any
of Grantor's real property as a result of the Trail Easement granted herein,

8. Consent by CRW. Pursuant to that certain CRW Easement (insert recording #), CRW has
certain ughts toa pomon ofthe Gl antor Property for the purpose of installing, maintaining,
t g, ang mmowng p;@dme orlines and msiaiiatlons

=

terms and eonditiofis afisaid €
right to 1e”“na ¥ useand eny
CRW Easement, for all purposes which do not mtelfele or are not inconsistent with the use
by the grantee for the purpose stated within the CRW Easement. CRW hereby consents to
the grant of the Trail Easement by Grantor and further consents that in the event CRW, its
agents or employees, shall negligently cause damage to the property of Grantor and/or
improvements installed by NCPRD, as permitted pursuant to this Agreement, CRW will
pay a reasonable sum for the damage done. CRW’s consent to the Trail Easement shall be
conditioned upon the foliowing terms and conditions:

grantee’s 1&1&“0 a$

a. Ninety (90) days prior to the commencement of construction within the Traii
Easement, NCPRD shall provide Grantor and CRW plans and specifications
detailing the work to be completed within the Trail Easement. Upon receipt, CRW
and Grantor shall have a period of not less than thirty (30) days in which to review
and approve such plans and specs, with such approval not to be unreasonably
withheld. In the event either party shall fail to provide comments and/or approval
within such 30-day period, such party shall be deemed to have approved the plans
and specs as presented;

b. Installation of improvements within the Trait Tasement shall not include trees or
farge shrubs, and the placement of all landscaping (to include “type” of such
vegetation, if any), shall be included within the plans and specs provided to Grantor
and CRW for review;
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C. To the extent CRW performs any maintenance and/or repairs to the waterline
within the CRW Easement, and such work will be reasonably foreseeable to cause
any modification to, interruption in use of, or damage to the NCPRD trail, trail-
bed, landscaping or signs, except in the case of an emergency, CRW shall provide
NCPRD with fourteen (14) days prior notice of such work CRW shall only be
required to restore the surface of the property to the condition in which such
property existed, including any landscaping, prior to the construction of the Trail.
In the case of an emergency, CRW will notify NCPRD as soon as reasonably
possible. CRW shall not be responsible for replacing trees/shrubbery, signs and/or
hard swrfaces which were installed subsequent to the establishment of the Trail
Easement, which may result due to maintenance or replacement of the CRW
waterline;

d. In the event NCPRD and/or Grantor shall negligently cause damage to the
improvements installed by CRW, as permitted pursuant to this Agreement or the
CRW Easement, NCPRD and/or Grantor, as the case may be, will pay a reasonable
sum (o CRW for the damage done.

e, NCPRD hereby acknowledges and agrees not to utilize any Portland cement
concrete pathways within the Trail Easement; and

f. NCPRD shall use all reasonable efforts to minimize the size, location and number

10.

deemed given and received upon personal service or deposit in the United States mail,
certified or registered mail, postage prepaid, return receipt requested, addressed as follows:

To Grantor: Pedcor Investiments-2016-CLV, Limited Partnership
One Pedcor Square
770 3 Avenue S.W,
Carmel, IN 46032
Attention; Thomas G, Crowe
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To Grantee: North Clackamas Parks and Recreation District
150 Beavercreek Rd,
Oregon City, OR 97045
Attn:
03y _ -
Email:

Copy to: Clackamas River Water

The foregoing addresses may be changed by written notice, given in the same manner.
Notice given in any manner other than the manner set forth above shall be effective when
received by the party for whom it is intended. Telephone, fax numbers, and email addresses
are for information only.

11. Recording. Grantee shall have the right, at Grantee’s expense, to record a fully executed
original of this Agreement in the Official Records of Clackamas County, Oregon.

[SIGNATURE PAGE TO FOLLOW]
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IN WITNESS WHEREOF, the parties have executed this Easement Agreement as of the dates
written below, effective on the date this Easement Agreement has been fully executed (the “Effective
Date™).

GRANTOR:

PEDCOR INVESTMENTS-2016-CLV, LIMITED PARTNERSHIP
an Oregon limited partnership

By: Rosewood Station Housing Company, LLC
an Indiana limited liability company
its General Pariner

By: Pedcor Investments, A Limited Liability Company
a Wyoming Himited liability company
Its Manager

By:

STATE OF INDIANA )

COUNTY OF HAMILT

ppeared Thomas G. Crowe,
Executive Vice Presider Company, a Wyoming limited
liability company, which 45 Abany, LLC, an Indiana limited
liability company, which is the Genela! Partner of Pedcor Investments-2016-CLV, Limited Partnership, an
Oregon limited partnership, who, after having been duly sworn, acknowledged the execution of the
foregoing Trail Easement Agreement for and on behalf of Pedcor Investments-2016-CLV, Limited
Partnership.

Before me, a Notary Pu

IN TESTIMONY WHEREOF, I have hereunto subscribed my name and official seal in said
County, State of Indiana, as of this ___day of , 2020,

My Commission Expires:

Notary Signature:

County of Residence:

Notary Name Printed:
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GRANTEE:
NORTH CLACKAMAS PARKS AND RECREATION DISTRICT

By:

STATE OF OREGON )
) §8S:
COUNTY OF CLACKAMAS )

Before me, a Notary Public in and for said County and State, personally appeared
, being the of the North Clackamas Parks and
Recreation District, who, after having been duly sworn, acknowledged the execution of the foregoing Trail
Fasement Agreement for and on behalf of the North Clackamas Parks and Recreation District.

IN TESTIMONY WHEREOF, I have hereunto subscribed my name and official seal in said
County, State of Oregon, as of this____ day of , 2020,

My Commission Expires:

County of Residence:
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ACKNOWLEDGED & AGREED TO BY:

CLACKAMAS RIVER WATER
a municipal corporation of the State of Oregon

By:

STATE OF OREGON )
)SS:
COUNTY OF CLACKAMAS )

Before me, a Notary Public in and for said County and State, personally appeared
, being the of the Clackamas River Water, a municipal
corporation of the State of Oregon, who, after having been duly sworn, acknowledged the execution of the
foregoing Trail Easement Agreement for and on behalf of the Clackamas River Water.

IN TESTIMONY WHEREOQF, I have hereunto subscribed my name and official seal in said
County, State of Oregon, as of this  day of , 2020,

My Commission Expires:

Notary Signature

County of Residence:
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EXHIBIT A

[DESCRIPTION OF THE LAND;

A TRACT OF LAND LOCATED IN SECTION 28, TOWNSHIP 1 SOUTH, RANGE 2 EAST OF THE
WILLAMETTE MERIDIAN, IN THE COUNTY OF CLACKAMAS AND STATE OF OREGON, MORE
PARTICULARLY DESCRIBED AS FOLLOWS:

BEGINNING AT THE SOUTHWEST CORNER OF THAT TRACT OF LAND DESCRIBED AS PARCEL 2,
IN DEED DOCUMENT NO, 2016-089350, CLACKAMAS COUNTY DEED RECORDS, THENCE ALONG
THE WESTERLY LINE OF SAID DEED DOCUMENT, NORTH 01°02'02" WEST, 640.18 FEET TO A
POINT ON THE SOUTHERLY RIGHT OF WAY LINE OF SE OTTY RCAD, BEING 20,00 FEET FROM
THE CENTERLINE THEREOF; THENCE ALONG SAID SOUTHERLY RIGHT OF WAY LINE, SOUTH
89°02'10" EAST, 83.97 FEET TO AN ANGLE POINT IN SAID RIGHT OF WAY LINE, BEING A
POINT OF INTERSECTION WITH THAT RIGHT OF WAY DEDICATION RECORDED AS DEED
DOCUMENT NO. 72-12686, CLACKAMAS COUNTY DEED RECORDS; THENCE ALONG THE
SOUTHERLY LINE OF SAID DEDICATION DEED AND THE SOUTHERLY LINE OF THAT
DEDICATION RECORDED AS DOCUMENT NO. 71-30200, CLACKAMAS COUNTY DEED RECORDS,
SOUTH 80°48'03" EAST, 220.30 FEET TO THE WESTERLY RIGHT OF WAY LINE OF INTERSTATE
HIGHWAY 205, AS DEDICATED IN DEED DOCUMENT NO, 71-30200, CLACKAMAS COUNTY DEED
RECORDS AND A POINT OF NON-TANGENT SPIRAL CURVATURE; THENCE ALONG SAID
WESTERLY RIGHT OF WAY LINE ALONG A 115.00 FOOT OFFSET OF A 400 FOOT SPIRAL CURVE,
THE CHORD OF WHICH BEARS SOUTH 13°27°25" EAST, 255,60 FEET TO A POINT OF
TANGENCY: THENCE SOUTH 13°43'36" EAST, 372,73 FEET TO THE SOUTHERLY LINE OF SAID
DEED DOCUMENT NO. 2016-089350; THENCE ALONG SAID SOUTHERLY LINE, NORTH 89°03'17"
WEST, 437.86 FEET TO THE POINT OF BEGINNING,

48
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EXHIBITB

LEGAL DESCRIPTION

A PORTION OF THAT TRACT OF LAND DESCRIBED IN DEED DOCUMENT NO. 2012-000924,
CLAGKAMAS COUNTY DEED RECORDS, LOCATED IN THE SOUTHWEST 1/4 GF SECTION 28,
TOWNSHIP 1 SOUTH, RANGE 2 EAST, WILLAMETTE MERIDIAN, CLACKAMAS COUNTY, OREGON,
BEING MORE PARTICULARLY DDESCRIBED AS FOLLOWS:

COMMENCING AT THE INTERSECTION OF THE NORTHWEST CORNER OF SAID TRACT OF LAND
AND THE SOUTHERLY RIGHT OF WAY LINE OF OTTY ROAD (40.00 FEET WIDE), SAID POINT
BEING 20.00 FEET SOUTHERLY OF THE CENTERLINE OF SAID OTTY ROAD; THENCE ALONG THE
WESTERLY LINE OF SAID TRACT OF LAND, SOUTH 01°02'02" EAST, 28.02 FEET TO THE POINT
OF BEGINNING; THENCE 48.00 FEET SOUTHERLY OF AND PARALLEL WITH SAID CENTERLINE,
SOUTH 89°02°10" EAST, 20.01 FEET; THENCE 20.00 FEET EASTERLY OF AND PARALLEL WITH
SAID WESTERLY LINE, SOUTH 01°02°'02" EAST, 612.16 FEET TO THE SOUTHERLY LINE OF SAID
TRACT OF LAND; THENCE ALONG SAID SOUTHERLY LINE, NORTH 89°03'17" WEST, 20.01 FEET
TO SAID WESTERLY LINE; THENCE ALONG SAID WESTERLY LINE, NORTH 01°02'02" WEST,
612,17 FEET TO THE POINT OF BEGINNING.

CONTAINS 12,243 SQUARE FEET OR 0.281 ACRES, MORE OR LESS.
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EXHIBIT D
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Agenda Item

CLACKAMAS RIVER WATER CA -4

REGULAR BOARD MEETING

January 14, 2021

SUBJECT Project Acceptance: Accept Assets Constructed Under the Glencoe
Townhomes development, CIP 20-5261

DRAFT MOTION I move to approve the “Notice of Acceptance” for the Glencoe
Townhotmes development, to establish the project completion date and
authorize the General Managei’s signature on said Notice of Acceptance.

EFFECTIVE January 14, 2021

DATE

PRINCIPAL STAFF Joseph D. Eskew PL ~ Engineering Manager

PERSON

BOARD ACTION The Boatd is requested to accept the water system constructed under the

REQUESTED Glencoe Townhomes development project.

DOCUMENTS Exhibit A — Project Location

ATTACHED FExhibit B — Donation of Asset
Exhibit C — Notice of Acceptance

Agenda Summary

BACKGROUND This project was a water main replacement with increased size to provide
fire protection capacity at the development. The new 685-foot long, 8-inch
pipeline replaced old 4-inch steel piping. A new fire hydrant was installed
at the frontage of the development and eleven service lines along the pipe
route were also replaced.

STAFF Staff recommends the Board approve the Notice of Acceptance for the

RECOMMENDATION Glencoe Townhomes development project.

January 14, 2021

Consent Agendea Tren 4 Page 1 of 1
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N > EXHIBIT B
Clackarae Bivar Whtar CA._.4

Return To: Approved By Boatd Action
Clackamas River Water Date:
Po Box 2439

Clackamas OR 97015-2439
Clackamas River Water

Bill of Sale ot Donation
(Signifying the Transfer of Title to Ownership)

Project Name: GLENCOE TowHong S - WATPALIVE EXTENSIoN
Owner: ___ JTCOER 1y 6. SHERVEY CoN STRUCTfon) JNC...
Asset Location: Township /S Range. 2E Scction_29DD __ Tax Lot(s) /200

The asset to which this Bill of Sale or Donation applies is desctibed and valued below and has an estimated life of 50 years
for the District’s fixed assets records.

Type and Size of Pipe(s) 8- v ducrice /Ron/
Developer Engineeting Costs fot water related facilities  $ /8, o
Water Mains (including fittings): 685 L.k ft. $ 5 .3:, hoo
Fire hydeant(s): onve CiD $ /R, o
Numbet of Setvices;__ELEVE N Ch ) $ 55, poo

Total Asset Value: $ rd 2 y‘. SO

The asset herein described is hereby transferted to Clackamas Rivet Water effective at the time of signature or as specified
by action of the District’s Board of Commissioners,

Signed this_PwL. _ day of wafﬁj 20 2.0
Signature: %4’?&4/&0:/\/7

frescden=- FREOEQ/UZG SHERE Y

Print or Type Name, Position, and/or Signir{é for

NOTARY:
STATE OF OREGON } 5T, OFFICIAL STAMP

} 88. 09\ SCOTT CHARLES MORCOM
COUNTY OF CLACKAMAS } #J  NOTARY PUBLIC-OREGON

TS COMMISSION NO. 974434
On this A A dayof Decemibe, 20 0 MY COMMISSION EXPIRES MAY 06, 2022
ﬁ cer a(_L}\ Shervey ersonally appeared before me, whose identity was proved
P y app ty P

to me on the basis of satisfactoty evidence to be the petson whose name is subsctibed to this instrument, and
acknowledged that being the person who executed it.
WITNESS my hand and official seal.

Z//% il il el

Signature

Notaty Public - State of Oregon
LS. ] My commission expites: May 0 ¢ 5 2 OQQ

16770 SE 82nd Drive 503,722.9240 Providing high quality, safe drinking water for our customers

Clackamas DR G7018 2630 VRNV EPAE e




Clackamas River Water

EXHIBIT C
CA-4

Notice of Acceptance

Clackamas River Water hereby accepts the waterline project constructed in

connection with the Glencoe Townhomes, CIP 20-5261, on this 14th day of

January, 2021. Acceptance of this project by Clackamas River Water shall not

constitute acceptance of any work not in accordance with the Contract

Documents, nor shall it relieve the Contractor of his continuing obligation for work

guarantee for two years after the above date.

Clackamas River Water

Todd Heidgerken, General Manager




Agenda Item —6
CLACKAMAS RIVER WATER

REGULAR BOARD MEETING

January 14, 2021

SUBJECT Management Report

PRINCIPAL STAFF 'Todd Heidgerken
PERSON

DOCUMENTS
ATTACHED

‘Table of Contents
The Management Report will have two sections: (A) an overview of GM

and Staff activity during the month; (B) informational articles (when
available)

A. Management Report
B. Informational articles-

B.1 Regional Water Providers Consortinm Newsletter

January 14, 2021 Agenda Item 6 Page I of 5




Agenda Item -6

CLACKAMAS RIVER WATER
REGULAR BOARD MEETING
January 14, 2021
SUBJECT Management Report
PRINCIPAL STAFF Todd Heidgerken
PERSON
BOARD ACTION None
REQUESTED

A. Management Report

January 14, 2021

1.

Communications:
Monthly Report — The Monthly report will be seat out separately and
posted on the CRW website.

Intergovernmental Relations:

Regional Water Providers Consortium (RWPC) — The RWPC Technical
Comimittee met to discuss updates to RWPC projects involving emergency
watet supply planning and updates to the interconnection geodatabase
(identification of water interties and mnformation m the region). RWPC
staff also updated the members on the status of school outreach and media
purchases for summer conservation and emergency preparedness

messaging,

Most of the meeting was spent reviewing the draft FY 2021-2022 budget
and discussing the draft annual work plan. Although in the draft budget, it
was noted that the update to the regional population study performed by
Pottland State University may be delayed a year to allow for the inclusion
of both the 2020 Census data and the updated modeling from METRO
Regional Government. As for the workplan, the RWPC core efforts
regarding consetvation, emergency preparedness and regional coordination
will continue, but the group had a chance to discuss some additional items
to consider. Topics such as the value of water, affordability, encouraging
careers in water, and creating confidence in water quality where all ideas
that will be further explored in the coming months.

RWPC members also had a chance to update each other on events and

activities. The agenda for the February 3 RWPC Board meeting was also
reviewed and approved.

Agenda Item 6 Page 2 of 5



January 14, 2021

3. Auditor Selection Process - The District periodically conducts a

competitive Request for Proposal (RFP) for audit services as a best
practice. Beginning in fiscal year 2010, CRW has engaged Moss Adams,
LLC for annual audit services of district finances as required by ORS
297.425. Based on evaluation of the prior solicitation, Moss Adams was
selected to continue providing audit sexvices for the District in 2016, The
current contract ended December 31, 2020 with completion of the fiscal
year 2020 audit.

Per the Government Finance Officers Association best practices:
Governmental entities should enter info multiyear agreements of af least

five years in duration when obtaining the services of independent

auditors. Such multivear agreements can take a variety of different

Jforms (e.g., a series of single-year confracts), consistent with applicable

legal requirements. Such agreements allow for greater continuity and
help to minimize the potential for disruption in connection with the
independent audit. Multiyear agreements can also help to reduce audit
costs by allowing auditors to recover ceriain "starfup" costs over
several years, rather than over a single year.

Section 2.8 of the Board Policy notes that the Board is responsible for the

selection of the auditor. During the previous auditor solicitation process,

the following process was used:

o District staff will prepare an RFP defining scope of work and the basis
for scoring the proposals.

¢ The RI'D will be advettised in the Daily Journal of Commerce and sent
to a list of specific municipal audit firms that do work in this area.

e Establish a committee to scote and rank proposals comprised of
General Manager, Chief Financial Officer and one other staff member.

¢ If needed, interviews of the top firms would be conducted by the
committee,

® The committee would provide recommendations to the Board and
request authorization to negotiate an agreement.

e Once an agteement is developed it would be submitted to the Board for
consideration and approval for a 3-year contract with two one-yeat
renewal options available.

Staff is prepared to use this same process as used previously yet wanted to
provide an opportunity for the Board to ask question ot make suggestions.

Emergency Management Report:

American Water Infrastructure Act {AWIA) 2018: The Risk and Resilience
Assessment (RRA) 1s complete. In addition, we have completed the
certification process with the US Envitonmental Protection Agency.

CRW Emergency Response Plan (ERP) Update: Work has resumed on the
update to the ERP with review of the “Basic Plan” at about 60% complete.
Once the basic plan is reviewed and returned to West Yost (Consultant),
work will begin on a review of the draft appendixes included in the ERD.

Agenda Item 6 Page 3 of 5



January 14, 2021

A critical appendix included in the ERP is the “All Hazard” Incident
Action Checklists, which provides procedural lists to support responses to
incidents, improve access to critical information, and serve as operational
tools to minimize the impact of the emergency or disaster on customets,
staff, propetty, and the environment. Other examples of appendix
information include general CRW asset information and maps, emergency
tesponse forms, Incident Command System (ICS) posttion guides,
emergency contact lists, and public mformation templates.

The target date for completion of the ERP has been moved to the end of
March 2021. The due date based on AWIA requirements is June 2021.
Additional project information will be provided at the Board Work Session
on January 25, 2021.

Continuity of Operations Plan (COOP) — COVID 19 Response and
Recovery: CRW completed the COVID 19 Exposure Risk Assessiments

(ERA) for all employees as required by OSHA. An Infection Control Plan
(ICP) was developed based on the ERA. Staff were trained on the updated
tequirements, the ICP, and related documents, Additional HEPPA air
putifiers were purchased for common office areas and shared offices.

Safety Update:

Safety Training: Fire Extinguisher use was scheduled for December. Due
to the extra training required by the OSHA Pandemic rules, fite
extinguisher training was moved to January.

OSHA Permanent Rule Development and Adoption: OHSA has begun
work on development of permanent Epidemic, Pandemic, Infection
Control (EPIC) rules. They ate based on the temporary rule and after an
initial review of the first draft it appears that there will not be major
changes to the temporary rule, and they will be trying to fix a couple of
issues that ended up in the temporary rule that had significant impact with
vety little stakeholder input.

Respitator Protection: The Safety & Health Committee has begun the
process to update the Districts 2013 “Respirator Protection Program”.
This is a joint effort with our safety representative from WHA Insurance.
The draft update is expected to take about 90 days.

Hearing Conservation Program (HCP): The Safety & Health Committee

completed the update to the Districts Hearing Conservation Program in
August of 2020. The next step in program implementation is the re-testing
by CRW staff and of “District” equipment such as pump station motors,
vehicles, and heavy equipment to determine if the equipment exceeds

35dba.

The putpose is to ensure that all equipment that exceeds 85 decibels is
marked to inform employees that hearing protection is requited anytime
they are exposed to the equipment when it is running. Estimated
completion for testing phase 1 is 60-90 days.

Agenda Ifem 6 Page 4 of 5



January 14, 2021

Phase 2 of the implementation is the testing of the same equipment, by
SDAO or OSHA, with specialized equipment so an exposure time
weighted average can be determined. The results will define which CRW
employees are required to participate in audiometric testing as part of the
Districts Hearing Conservation Program.

Phase 2 cannot be completed until the COVID 19 restrictions are eased
so that SDAO and OSHA can resume on-site consultations.

Looking Ahead:

The agenda preparation meeting for the February Board meeting will
be held on Thursday, January 28 at 12:30pm.

CRW Offices will be closed Monday, January 18 for the Martin Luther
King Jr. Day

The Clackamas Regional Water Supply Commission (CRWSC) meeting
is scheduled for Monday, January 11 at 4 pm.

The January work session will be held on Monday, January 25 at 6 pm.
The SDAO Annual Confetence will be held virtually on February 3 &
4,2021. Please contact Karin if you have any questions about signing
up online.

The February 2021 Board Meeting will be held on Thursday, February
11, at 6 pm.

Agenda Item 6 Page 50f 5



legionalH20 News: January 2021

B.1

Regionalh2o0 News

Take Preparedness Personally
This Year

. Emergency preparedness isn't just

about having_a kit at home or
practicing how to drop, cover, and

" hold on in case of an earthquake.
. Preparedness is a lifelong activity to

be shared with all members of your

, household (yes, including your pets!)

and it can feel overwhelming to know
where to start. This calendar from the
Red Cross is a great guide for taking
small, meaningful steps over time to
help achieve your 2021 resolution of
being more prepared.

Resolve to Use Water Wisely
All Year-Round

Whether it's been raining steadily for
months or it's hot enough that ice
cream sounds like a good dinner,
saving water is always in season!
Check out our water conservation
homepage to start exploring ways to
save water all year. You will find links
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to our how-to videos, information on
finding and fixing leaks, and tips to
help you use water wisely indoors
and outdoors.

Welcome Wilsonville!

- We'd like to welcome the City of

Wilsonville as the newest member of
the Consortium. They join our 23
other members who are working
together to ensure our region’s
drinking water systems are resilient
and used efficiently. To learn more

. about Wilsonville’s drinking water

source (the Willamette River) and
other drinking water sources
throughout the region, click here.

Get More RegionalH20!

If you're already following along on
our Facebook, Twitter, and YouTube,
thank you! We share information and
resources through many different
channels in order to reach as many
members of the community as
possible. Find information about
promotions, water conservation, and
emergency preparedness, and watch
how-to videos and media campaign
stories by clicking the links above.




Is it Gardening Season Yet?

It's only January, but we're already
thinking about all of the new
waterwise plants we'll be adding to
our landscapes this spring. Native
@ Plants are a natural choice in many
M gardens because they require less
o water (and oftentimes less
maintenance!) once established.
Check out the new OregonFlora
website to browse more than 200
native Oregon plants for your garden,
then check out our Waterwise Plants
webpage for gardening tips and plant
| ideas. Happy planting! (...in a few
months)

Read our Annual Report

The Consortium's 2019 - 2020 Annual
I \"aed Report is here. Learn about what we

Annual Report {8 do behind the scenes to foster

: W collaboration, coordination, and

resource-sharing among our

members. It has been an

)8 unprecedented and challenging year,
« but that didn't change our

commitment to our members, the

stewardship of our water resources,

and the important work that we do.

Regional Water Providers Consortium | 503-823-7528 | 1120 SW 5th Ave. Portland, OR 97204
www.regionalh2o.org

000

Regional Water Providers Consortium | 1120 SW 5th Ave., Portland, OR 97204

Unsubscribe kholzgang@crwater.com
About our service provider

Sent by rwpcinfo@portlandoregon.gov powered by

oé% Constant
Contact

Try email marketing for free today!
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CLACKAMAS RIVER WATER
REGULAR BOARD MEETING
January 14, 2021
SUBJECT Commissioner Reports and Reimbutsement Requests
DRAFT MOTION NO MOTION REQUIRED
EFFECTIVE DATE
PRINCIPAL STAFF Board of Commissioners
PERSON
BOARD ACTION Commissioner Communications
REQUESTED
DOCUMENTS
ATTACHED
Agenda Summary
BACKGROUND None
ANALYSIS None
STAFF
RECOMMENDATION

Jannary 14, 2021 Agenda Irem 8 Page T of 1



CLACKAMAS RIVER WATER

Commissioner Request for Reimbursement

Month October 2020 Commissioner's Name Naom Angler
Please Print
Date Meetings Amount
CRW Regular Board Meeting — $ 50.00
CRW Work Session $ 50.00
Miscellaneous Meeting $
Regional Water Providers meeting Oct 7 $50.00
Agenda setting meeting & meeting wTodd (Oct 29 & 20) $ 100.00
Total $ 250.00

Date Meals

$

$ Total $
Date Mileage *

$

$ Total §
Date Motel/Hotel Lodging **

$

$ Total §
Date Miscellaneous ***

$

$ Total $
% Mileage $. per mile 250.00
e Lodging bills must be attached in support of reimbursement request Total Expenses $ :
s Miscellaneous expenses to be supported with bills where possible Adjustments $

Amount Due Commissioners

| hereby certify under penalties of perjury and other laws regarding falsification of records and/or official misconduct, the above
request for reimbursement to be accurate and complete and further certify that | am authorized to receive reimbursement as part of

my authorized duties as a CRW commissioner. . )
Respectfully submitted Naomi Angler

Commissioner’s Signature

For Accounting:
Payroll: Taxable $ Non-Taxable $ entered P/R U/ig f20r00 7‘4’
Accounts Payable: VENDOR # ACCT#.01.601.5730 AMOUNT $ Entered A/P
Board: Reimbursement as of
(AulBourd Itz
U CFO Date

Y:AAD-Administration\AD-03 Board of Commissioners\AD-03-06 General Correspondence - 05 yrs\Reimbursements\Commission Reimbursement single form
2018.doc



CLACKAMAS RIVER WATER

Commissioner Request for Relmbursement

month November 2020 . Commissioner’s Name Lester Garrison
/\/ Please Print
Date Meetings Amount
CRW Regular Board Meeting — o (T $ 50.00
CRW Work Sesslon _. $
Miscellaneous Mesting [0[2P9]20 meptine @ [okd] $__40
- $
$
$
Total $ 50.00
Date Meals
$__
$
$
$
Total$__
Date Mileage *
$
$
$
$
$
$
Total$____
Date Motel/Hotel Lodging **
$
$
$
$
Total$___
Date Miscellaneous ***
$
N
o
Total $
L Mileage $.____ permile. #‘ 00
hx Lodging bllls must be «ltached in support of reimbursement request Total Expenses $_50.00 —= /
Adjustments $ -

ik Miscellaneous expenses lo be supported with bills where possible
Amount Due Commissioners §_

I hereby certify under penalties of perjury and other laws regarding falsification of records andfor ofiicial misconduct, the above
request for reimbursement to be accurate and complete and further cerlify that | am authon‘?{o re;ye reimbursement ai:%

my authorized duties as a CRW commissioner. _, .
(TS e socy

Respectfully submitted Lester Garriason
Commissioner's Signature

For Accounting: 10
Payroll: Taxable $ Non-Taxable$ entered PIR __ 1! (Zo_L”" ()Dz.}' i 2/‘{ (29
Accounts Payable; VENDOR # ACCT# 01.601.5730 AMOUNTS$__ Entered A/P _f)__
Board: Reimbursement as of
(aulruck 2.7
U CFO Date

YAAD-Administration\AD-03 Board of Commissioners\AD-03-06 General Correspondence - 05 yrs\Reimbursements\Commission Reimbursement forms.doc
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Agenda

Nature of Services Provided

Significant Audit Areas

Auditor Opinions / Reports
Required Communications
Best Practices

Upcoming Accounting Standards



Nature of Services Provided

1

Independent Auditors' Report on the
financial statements of Clackamas River
Water

Disclosures and Independent
Auditors' Comments Required by the
Minimum Standards for Audits of
Oregon Municipal Corporations

Assistance with, and technical
review of the financial statements for
compliance with GAAP

Communication to Those Charged
with Governance




Significant Audit Areas

@ | | H

CUSTOMER BILLINGS -

WORK ORDERS- ACCURACY

CLASSIFICATION

.

PENSION
LIABILITIES -
VALUATION

2

CONSISTENT
APPLICATION OF
INTERNAL
CONTROLS IN A
REMOTE WORK
ENVIRONMENT

4

COMPLIANCE
WITH FEDERAL
LAWS AND
REGULATIONS
AND OREGON
MINIMUM
STANDARDS



Audit response to COVID

Audit performed in aremote environment
Utilized technology and electronic audit tools
Updated risk assessments

Internal controls testing of transactions before and after COVID

Review of the related disclosures for transparency



Audit Opinion/ Reports

Unmodified
(clean) opinion
on financial
statements

No reportable Best practice
findings recommendations



Required Communications

Planned scope and timing

Significant accounting policies

Audit adjustments — No audit adjustments
Management’s consultation with other accountants
No disagreements with management

No difficulties in performing the audit

Audit observations and recommendations



Internal Control
Communications

Material Weaknesses — None

Significant Control Deficiency — None to
Report




Findings and Best Practices

BEST PRACTICES — Current Year Recommendation

« Review of IT User Access



Audit response to COVID

Audit performed in a remote environment
Utilized technology and electronic audit tools

Updated risk assessments

Internal controls testing of transactions before and after COVID

Review of the related disclosures for transparency



' Audit Issues — NEW ACCOUNTING
W PRONOUNCEMENTS

New Standards Effective Date

GASB 87 — Leases For the fiscal year ending June 30,
2022



Navigating Through Challenging Times

We are in unprecedented times which will change daily, and financial
Institutions need to keep up to speed on various accounting, tax,
regulatory and economic changes.

We maintain an active COVID-19 dedicated website:

https://www.mossadams.com/covid-19-implications

We also encourage you to sign up to receive our insights and alerts:

https://mossadams.com/insights



https://www.mossadams.com/covid-19-implications
https://mossadams.com/insights

()

Assurance, tax, and consulting offered through Moss Adams LLP. Wealth management offered through l O U

Moss Adams Wealth Advisors LLC. Investment banking offered through Moss Adams Capital LLC.
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